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CIVIL SERVICE LAW - SECTION 204-A
AGREEMENT BETWEEN PUBLIC EMPLOYERS
AND EMPLOYEE ORGANIZATIONS

This Agreement is made and entered into to be effective on the 1st day of July 2020 through June
30, 2025, by and between the Superintendent of the South Glens Falls Central School District
(hereinafter referred to as the "Superintendent") and the South Glens Falls Faculty Association
(hereinafter referred to as the "Association"). This Agreement is negotiated pursuant to Article 14
of the Civil Service Law of the State of New York.
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ARTICLE I-PROCEDURES
Section 1 - Philosophy

The School District, its Superintendent and the Association have the same objective - to provide
the best education for the children of the School District. Relationships must, therefore, be
established which are based upon this goal and the concept of education as both a public trust
and a professional calling. The School District and the Association recognize that the interests of
public education will be best served by establishing procedures to provide an orderly method for
the negotiation of matters of common concern and to reach mutually satisfactory agreements on
these matters.

Section 2 - Recognition

The District recognizes the Association as the exclusive representative of the appointed
professional staff of the District, but excluding the Superintendent, Assistant Superintendent,
School Business Administrator, Principals, and Assistant Principals for the purpose of negotiating
terms and conditions of employment. The term "teacher'' when used hereinafter in this Agreement
shall refer to all professional employees represented by the Association in the bargaining or
negotiating unit as above defined and references to male teachers shall include female teachers.

Section 3 - Principles

A. Attaining Objectives
The attainment of objectives of the educational program of the District is best accomplished
through a joint effort requiring mutual understanding and cooperation among the Board, the
Superintendent and staff, the professional teaching staff and the non-instructional staff. To
this end, free and open exchange of views in a spirit of good faith is desirable and
necessary, with all parties participating in deliberations leading to the determination of
matters of mutual concern.
B. Professional Teaching Personnel
It is recognized that members of the professional staff require specialized qualifications and
that the success of the educational program in the district depends upon the maximum
utilization of the abilities of professional personnel who are satisfied with the conditions
under which their services are rendered.
C. Ri ght to Join or Not to Join
It is further recognized that professional teaching personnel have the right to join, or not to
join the Association, but membership shall not be a prerequisite for employment or
continuation of employment of any employee.
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Section 4 - Procedures for Conducting Negotiations

A. Negotiating Teams
The District Representatives will meet with representatives designated by the Association
for the purpose of negotiation and reaching mutually satisfactory ·agreements. Neither
party in any negotiations shall have any control over the selection of the representatives of
the other party, and each party may select its representatives from within or outside the
District. The parties mutually pledge that their representatives shall have the necessary
power and authority to make proposals, consider proposals and reach compromises in the
course of negotiations.
B. Meetings
Upon a request of either party for a meeting to open negotiations, and in no case later than
February 1 of the year in which the stipulated duration of this Agreement expires, a
mutually acceptable meeting date shall be set not more than ten (10) days following such
request or date. All issues proposed for discussion shall be submitted in writing by the
Association and the Superintendent or his delegated representative(s) at the first meeting.
The second meeting and all necessary subsequent meetings shall be called at times
mutually agreed by the parties.
C. Negotiation Procedures
Designated representatives(s) of the District shall meet at mutually agreed upon places and
times with representatives of the Association for the purpose of effecting to reach mutual
understanding and agreement. Both parties agree to conduct such negotiations in good
faith and to deal openly and fairly with each other on all matters. Following the initial
meetings described in Paragraph B, such additional meetings shall be held as the parties
may require to reach an understanding on the issue(s) or until an impasse is reached.
D. Exchange of Information
Both parties shall furnish each other, upon reasonable request, all available information
pertinent to the issue(s) under consideration without cost.
E. Committee Reports
During the period of negotiations, and (a) prior to reaching an agreement to be submitted to
the Board of Education and the Association or (b) prior to the public recommendations
made by a fact finder under Section 209-3-b of the Civil Service Law (whichever shall first
occur), the proceedings of the negotiations shall not be released for public information nor
shall information relevant to these proceedings be discussed beyond the Board of
Education or the Association or committees within necessary for the negotiating teams to
seek further direction or guidance unless notification of intent is given by either party to the
other that public notice of the proceedings will be made.
Both parties recognize it is necessary and desirable to keep the groups they represent
informed of the proceedings. It is not intended that this Agreement restrict such efforts, but
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it is understood that when the respective bodies or committees are informed, it is to be on a
confidential basis.

F. Resolving Differences
If, during the course of negotiations, agreement cannot be reached, either party may
request that the Public Employment Relations Board assist the Board of Education and the
Association in the resolution of their differences in accordance with the provisions of
Section 209, Article 14, Civil Service Law.
G. Maintenance of Standards
The current contract will remain in full force and effect until agreement is reached on a new
contract by both parties. No changes in terms and conditions of employment will be
initiated without notice and negotiation with the Association.

Section 5 - Grievance Procedures

A. Declaration of Purpose
WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship
between the Board of Education and its teachers is essential to the operation of the schools, it is
the purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to alleged grievances of teachers through procedures under which they may present
grievances free from coercion, interference, restraint, discrimination or reprisal and by which the
Board of Education (hereinafter sometimes referred to as the Board) and its teachers are afforded
adequate opportunity to dispose of their differences without the necessity of time-consuming and
costly proceedings before administrative agencies and/or in the courts.
B. Definitions
1. For the purpose of the administration of this grievance procedure, a grievance shall be
defined in one of two ways. Where binding arbitration may be used as the final stage in
the grievance procedure, a grievance is defined as a claim by any teacher or group of
teachers in the negotiating unit of a violation of this Agreement. Where advisory
arbitration may be used as the final stage in the grievance procedure, a grievance is
defined as a claim by any teacher or group of teachers in the negotiating unit based
upon any event or condition affecting their terms and conditions of employment.
2. The term Supervisor shall mean the immediate superior, or other administrative or
supervisory officer responsible for the area in which an alleged grievance arises except
for the Chief Executive Officer.
3. The Su perintendent is the Principal of the District.
4. Association shall mean South Glens Falls Faculty Association.
5. Aggrieved Party shall mean any person or group of persons in the negotiating unit or
the Association filing a grievance.
6. Party-in-Interest shall mean the Grievance Committee of the Association and any party
named in a grievance who is not the aggrieved party.
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7. Hearing Officer shall mean any individual or board charged with the duty of rendering
decisions at any stage on grievances hereunder.

C. Procedures
1. All grievances shall include the name and position of the aggrieved party, the identity of
the provision of law, this Agreement, policies, etc., involved in the said grievance, the
time when and the place where the alleged events or conditions constituting the
grievance existed, the identity of the party responsible for causing the said events or
conditions, if known to the aggrieved party, and a general statement of the nature of the
grievance and the redress sought by the aggrieved party.
2. Except for informal decisions at Stage 1A, all decisions shall be rendered in writing at
each step of the grievance procedure, setting forth findings of fact, conclusions and
supporting reasons therefore. Each decision shall be promptly transmitted to the
teacher and the Association.
3. If a grievance affects a group of teachers and appears to be associated with
system-wide policies, it may be submitted by the Association directly at Stage 2
described below.
4. The preparation and processing of grievances, insofar as practicable, shall be
conducted during the hours of employment or immediately following the last formal
instruction period of a school day. All reasonable effort will be made to avoid
interruption of classroom activity and to avoid involvement of students in any phase of
the grievance procedure.
5. The Board of Education and the Association agree to facilitate any investigation which
may be required and to make available any and all material and relevant documents,
communications and records concerning the alleged grievance.
6. Except as otherwise provided in Section E - Stages, Stage 1 - Supervisor, an
aggrieved party and any party in interest shall have the right at all stages of a grievance
to confront and cross-examine all witnesses called against him, to testify and to call
witnesses on his own behalf, and to be furnished with a copy of any minutes of the
proceedings made at each and every stage of this grievance procedure.
7. No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by
the Board of Education or by any member of the administration against the aggrieved
party, any party in interest, any representative, any member of the grievance committee
or any other participant in the grievance procedure or any other person by reason of
such grievance or participation therein.
8. Forms for filing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents will be jointly developed by the
Board of Education and the Association. The Chief Executive Officer shall have them
printed and distributed with an adequate supply to the Association so as to facilitate
operation of the grievance procedure.
9. All documents, communications and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participant.
10. Nothing contained herein will be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with any appropriate member of the
administration and having the grievance informally adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this
Agreement. In the event that any grievance is adjusted without formal determination,
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pursuant to this procedure, while such adjustment shall be binding upon the aggrieved
party and shall, in all respects, be final, said adjustment shall not create a precedent or
ruling binding upon either of the parties to this Agreement in future proceedings.
11. If any provision of this grievance procedure or any application thereof to any teacher or
group of teachers in the negotiating unit shall be finally determined by any court to be
contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions or applications
will continue in full force and effect.
12. The Superintendent shall be responsible for accumulating and maintaining an Official
Grievance Record which shall consist of the written grievance, all exhibits, transcripts,
communications, minutes and/or notes of testimony, as the case may be, written
arguments and briefs considered at all levels other than Stage 1A and all written
decisions at all stages. Official minutes will be kept at joint expense of all proceedings
in Stages 2, 3 and 4. A copy of such minutes will be made available to the aggrieved
party within five (5) school days. The Grievance Committee, within five (5) school days
of receipt of the minutes of hearings at Stages 2, 3 and 4, shall advise the appropriate
hearing officer of any error in said minutes. Any such claim or error in the minutes shall
become a part of the Official Grievance Record and the hearing officer shall indicate the
determination made respecting such claimed error. The Official Grievance Record shall
be available for inspection and/or copying by the Aggrieved Party, the Grievance
Committee, and the Board, but shall not be deemed a public record.
13. The existence of the procedure hereby established shall not be deemed to require any
teacher to pursue the remedies here provided and shall not, in any manner, impair or
limit the right of any teacher to pursue any other remedies available in any other form.
D. Time Limits
1. Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extended only by mutual agreement.
2. No written grievance will be entertained as described below, and such grievance will be
deemed waived, unless written grievance is forwarded at the first available stage within
thirty (30) school days after the teacher knew or might reasonably be expected, through
the normal course of school operations, to have known of the act or conditions on which
the grievance is based.
3. If a decision at one stage is not appealed to the next stage of the procedure within the
time limit specified, the grievance will be deemed to be discontinued and further appeal
under this Agreement shall be barred.
4. It is the intent of this procedure that a written decision be rendered at each stage other
than Stage 1.A within the time limit specified. Failure at any stage of the grievance
procedure to communicate a decision to the aggrieved party, his representatives, and
the Association within the specified time limit shall permit the lodging of an appeal at the
next stage of the procedure within the time which would have been allotted had the
decision been communicated by the final day.
5. In the event a grievance is filed on or after June 1, upon request by or on behalf of the
aggrieved party, the time limits set forth herein will be reduced pro rata so that the
grievance procedure may be exhausted prior to the end of the school term or as soon
thereafter as is possible.
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E. Stages
1. Stage 1 - Supervisor
a. A teacher having a grievance will discuss it with his supervisor, either directly
or through a representative, with the objective of resolving the matter
informally. The supervisor will confer with all parties in interest but, in arriving
at this decision, will not consider any material or statements offered by or on
behalf of any such party in interest with whom consultation has been had
without the aggrieved party or his representative present. If the teacher
submits the grievance through a representative, the teacher may be present
during the discussion of the grievance.
b. If the grievance is not resolved informally, it shall be reduced to writing and
presented to the supervisor within five (5) school days. Within five (5) school
days after the written grievance is presented to him, the supervisor shall
render a decision thereon, in writing, and present it to the teacher and/or his
representative.

2. Stage 2 - Chief Executive Officer
a. If the teacher initiating the grievance is not satisfied with the written decision
at the conclusion of Stage 1 and wishes to proceed further under this
grievance procedure, the teacher shall, within five (5) school days, present
the grievance to the Association's Grievance Committee for its consideration.
b. If the Grievance Committee determines that the teacher has a meritorious
grievance, then it will file a written appeal of the decision at Stage 1 with the
Chief Executive Officer within ten (10) school days after the teacher has
received such a written decision. Copies of the written decision at Stage 1
shall be submitted with the appeal.
c. Within five (5) school days after receipt of the appeal, the Chief Executive
Officer, or his duly authorized representative, shall hold a hearing with the
teacher and the Grievance Committee or its representatives and all other
parties in interest.
d. The Chief Executive Officer shall render a written decision to the teacher, the
Grievance Committee and its representatives within five (5) school days after
the conclusion of the hearing.

3.

Stage 3 - Board of Education
a. The provisions of Stage 3 are applicable only to grievances involving an
alleged violation of this Agreement. In such cases, if the teacher and the
Association are not satisfied with the decision at Stage 2, the Grievance
Committee will file an appeal in writing with the Board of Education within five
(5) school days after receiving the decision at Stage 2. The official grievance
record maintained by the Chief Executive Officer shall be available for the use
of the Board of Education.
b. Within ten (10) days after receipt of an appeal, the Board of Education shall
hold a hearing on the grievance. The hearing shall be conducted in executive
session.
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c. Within five (5) school days after the conclusion of the hearing, the Board of
Education shall render a written decision on the grievance.

4.

Stage 4 - Arbitration
a. If the teacher and/or Association are not satisfied with the decision at Stage 3
on grievances subject to the provisions of that Stage, or with a decision at
Stage 2 on other type grievances, and if the Association determines that the
grievance is meritorious and that appealing it further is in the best interests of
the school system, it may submit the grievance to arbitration by written notice
to the Board of Education within ten (10) school days of the decision.
b. Upon such demand for arbitration, a request for the appointment of an
arbitrator will be made to the American Arbitration Association by either party.
The parties will then be bound by the rules and procedures of the American
Arbitration Association, subject, however, to the conditions set forth in
subsequent provisions of this article.
c. The selected arbitrator will hear the matter promptly and will issue his
decision or recommendations not later than fourteen (14) calendar days from
the date of the close of the hearing; or, if oral hearings have been waived,
then from the date the final statements and proofs are submitted to him. The
arbitrator's decision or recommendation will be in writing and will set forth his
findings of fact, reasoning and conclusions on the issues.
d. The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the
terms of this Agreement.
e. Where the grievance involves an alleged violation of this Agreement, the
decision of the arbitrator shall be final and binding upon all parties. In all
other cases, the decision and recommendation of the arbitrator will be
advisory. If the Association is not satisfied with such advisory decision or
recommendation, it may file with the Board of Education within five (5) school
days after receipt of the arbitrator's advisory decision, a written request for a
hearing. In the absence of such a request, the Board will render a final
decision within ten (10) days after receipt of the arbitrator's advisory
recommendation.
f. If the Association requests a hearing on the advisory recommendation as
above provided, within ten (10) days after receipt of such request, the Board
of Education shall hold a hearing on the grievance. The hearing shall be
conducted in executive session.
g. Within five (5) school days after the conclusion of the hearing, the Board of
Education shall render a final written decision on the grievance.
h. The costs for the services of the arbitrator, including his expenses, if any, will
be borne equally by the District and the Association, or the individual grievant
if the grievance is not accepted by the Association.
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Section 6- Board Agenda and Minutes

The Association President(s) will be provided with one (1) copy of the minutes of official Board of
Education meetings as soon as possible after their approval by the Board. A copy of the official
agenda of the meetings and enclosures other than those prepared and submitted exclusively for
the use and information of members of the Board will be given to the Association President(s)
prior to each meeting.

Section 7 - Manual of School District Policies
The policy and such revisions will be available on the district website.
Section 8 - School Calendar

Recommendations for the formulation of the annual area school calendar will be developed by a
committee selected by the Superintendent and the Association President.
These
recommendations will be considered in subsequent area school calendar formulation. It is
recognized that the development of a uniform area school calendar is vital to the integration and
conduct of a variety of interschool programs in which the District is a participant.
The calendar will not require attendance of teachers in excess of one hundred eighty-six (186)
days.
The calendar will include two (2) Superintendent's Conference days which will be used for
curriculum study or other inservice programs.
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ARTICLE II - TEA CHER RIGHTS AND RESPONSIBILITIES

Section 1 - Employment of Certified Personnel

A. To the fullest extent possible, teaching positions shall be filled by qualified personnel who
hold an initial, permanent or professional teaching certificates in the field in which they are
employed. Those teachers holding initial teaching certificate will be expected to progress
toward eligibility for a professional or permanent certificate at a rate which will ensure their
continued certification following the expiration date of their provisional certificate.
B. If the District is unable to employ qualified personnel who hold valid teaching certificates,
the Association president will be notified of these circumstances at the time such
determination is made.
C. Where special circumstances result in the employment of a non-certified teacher, such
person shall complete work for certification at a rate not less than six (6) semester hours
per year thereafter.
D. Teacher aides will be assigned to the classroom only with the consent of the classroom
teacher(s) involved. While in the classroom, a teacher aide will be under the supervision of
the classroom teacher. A teacher aide will not be assigned to fill a classroom teaching
position requiring New York State certification when a certified teacher is available. As
classroom aides are appointed, the District will notify the President of the Association of
such appointment(s) and of the teacher(s) to whom assignment has been made.
E. A newly-hired teacher who has not previously taught in this District may be required to work
for up to ten (10) days, each of six-hour duration, prior to the opening of school in
September. Refer to Article VI, Section 11 E.

Section 2 - Notification of and Change in Assignment

A. By May 31, teachers will have access to tentative teaching assignments for the following
school year. Such schedule may undergo subsequent revision as a result of such factors
as pupil enrollment changes, course scheduling conflicts, resignations and similar
circumstances.
B. Teachers will be notified of their programs for the coming school year, including the school
or schools to which they will be assigned and the grade or grades and/or subject or
subjects that they will teach, at the time annual salary statements are issued or no later
than June 10.
C. In the event of a change in circumstances or conditions during the period subsequent to
notification of assignment (resignation, death, promotion, leave of absence, enrollment
variation, etc.) such assignment may be changed as required to meet the situation after
consultation with the teacher or teachers involved, provided the change is effected for the
purpose of improving or strengthening the instructional program of the department and/or
school. In such cases, the teacher or teachers involved shall be consulted at the earliest
possible time, before the change is consummated.

11
D. The Superintendent (or their administrative designee) will attempt to contact the teacher or
teachers involved by school email, telephone and by registered letter to their most recent
address. The President(s) of the South Glens Falls Faculty Association shall be informed
of the proposed change in assignment and the efforts to locate if such efforts are
unsuccessful.

Section 3-Teacher Transfer and Reassi gnment
A. Definitions of terminology as used in this Article:
1. Transfer refers to lateral movement from one job position to another, accompanied by
a change in assignment with respect to building, tenure area or certification field; and
with respect to elementary classroom teachers only, a change in more than three (3)
grade levels including the present grade level.
2. Voluntary Transfer refers to a transfer sought by a teacher to fill a vacancy or new job
position.
3. Involuntary Transfer refers to a transfer not requested by the teacher.
B. Voluntary Transfers
1. Teachers who desire a transfer may inquire at any time to ascertain the possibility of
such a vacancy in the following year and may file a written statement of such desire
with the Superintendent.
2. The following criteria shall be considered in effecting transfer of teachers:
a.

Instructional requirements.

b.

Individual qualifications (including a teacher's area of competence, major and/or
minor fields of study, certification and quality of teacher performance).

c.

Staff availability.

d.

Length of service in the South Glens Falls Central School District, preference
where the foregoing factors are substantially equal being given to the transfer
applicant with the greatest number of years of teaching experience in the District.

e.

The convenience and wishes of the teacher applicant.

3. The Superintendent will post periodically in each building during the period from
September 1 through June 1 those teaching vacancies existing for the following
year. Any teacher wishing to transfer to one of such vacancies should notify the
Superintendent in writing within ten (10) working days after posting, such notification
to indicate the position desired.
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4. Persons employed within the District shall be given first consideration for vacancies.

C. Involuntary Transfers
1. Involuntary transfers will be made only when necessary and in the best interest of
the School District.
2. Teachers being involuntarily transferred shall be notified of positions available in
their tenure area, if more than one exists. Such teachers may request the positions
in order of preference to which they desire to be transferred, and such preference
will be one of the factors considered in making the transfer.
3. When involuntary transfers are necessary, a teacher's area of competence, major
and/or minor fields of study, certification, quality of teaching performance and length
of service in the South Glens Falls Central School District will be considered,
together with instructional requirements and staff availability, in determining which
teacher is transferred.
4. Any involuntary transfer will be made only after a meeting between the teacher and
the Superintendent, or designee at which time the teacher will be notified of the
reason(s) for the proposed transfer. In the event that a teacher objects to the
transfer at this time, the teacher and a representative of the Association may request
a subsequent meeting with the Superintendent or Assistant Superintendent to
discuss the proposed transfer. If the teacher is unavailable for a meeting during the
summer, the Superintendent will communicate by mail with the teacher and the
Association regarding the nature of the involuntary transfer.
D. General
1.

There shall be no transfers after the commencement of classes at the beginning of
the school year for teaching during such school year except in unusual or
extraordinary circumstances, and only then after mutual agreement between the
teacher and the administration.

2.

A tenured teacher who transfers to a different tenure area will be appointed to a
probationary period in the new position consistent with the probationary period
stipulated in New York State Education Law. Where satisfactory service is rendered
in the new tenure area, tenure will be granted at the expiration of the minimum
period permitted by applicable statutory law, but not less than three (3) years.
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Section 4 - Seniority

In the event a reduction in staff is necessary due to a decrease in students, educational revisions,
budgetary or financial considerations, the following procedure shall be applied:
A. Seniority will be determined based on the length of district service in the tenure area of the
teacher including Board of Education appointment date and order of appointment in official
Board of Education minutes.
B. Layoffs will be based on seniority.
C. Inasmuch as possible, normal attrition will be used. That is, teachers who resign will not be
replaced.
D. Where normal attrition does not take care of the necessary staff reduction, the teacher
having the least seniority within the tenure area of the position abolished shall be
discontinued.
E. A teacher who is thus laid off shall be placed upon a Preferred Eligible List (RIF list) of
candidates for appointment to any vacancy within that tenure area without reduction in
salary, increment or previously acquired seniority, and reappointment will be in the reverse
of layoff.

Section 5 - Personnel Records

The teacher's personnel file shall be available for inspection at any time. Only college placement
folders and references shall not be available to teachers due to the confidential nature of such
material. No other material will be added to the file without the acknowledgment of the teacher
involved. The teacher shall have the right to make a response to any material filed, and such a
response shall become a permanent part of the teacher's folder. The teacher also shall have the
right to make copies of any materials contained in his/her file free of cost except for that which is
indicated as of a confidential nature.

Section 6 - Teacher Protection

A. With respect to financial loss arising out of claims against teachers by reason of alleged
negligence or other acts during the course of the performance of their school duties, the
teacher shall be protected to the extent provided in Section 3023 of the Education Law,
subject to the explicit provisions contained therein.
B. Sufficient time will be provided to permit the correction of deficiencies before action is taken
to terminate probationary appointment. Sixty (60) days notification will be provided prior to
formal Board action to terminate probationary service.
C. No written material to be used in making a decision regarding continued employment will
be added to or placed in a teacher's personnel file unless a copy is provided for the
teacher's review.
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D. No tenured member of the bargaining unit shall be disciplined, terminated, reduced in rank
or compensation, or deprived of any professional advantage except for just cause, nor have
adverse evaluations placed in his/her personnel file, except in accordance with the
provisions of this contract. Just cause shall be interpreted as the inability of the teacher to
perform his/her duties because of incompetence borne out by accepted evaluation
procedures, insubordination, or immorality. A teacher shall have the right to representation
at every stage of any formal disciplinary action.

Section 7 - Teacher Evaluations

A committee will be formed consisting of administrators and faculty association members to
develop an APPR Agreement with revised guidelines for the teacher evaluation process in
accordance with New York State Education Law 3012d. The APPR Agreement shall continue
in effect until and unless the parties modify it by mutual agreement in writing.

Section 8 - On-the.Job Injuries

Teachers injured while performing assigned duties shall be paid the difference between their
current salary and any Workers' Compensation for the duration of the absence for up to one (1)
full school year without loss of accumulated sick leave time.

Section 9 - Health Protection

The School District will comply with all applicable requirements of Local, State and Federal
governments regarding the health and safety of bargaining unit members.
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ARTICLE Ill - PAYROLL OPTIONS

Section 1 - Payroll Deductions

A. Professional employees shall be granted the option of authorizing the School District to
withhold designated sums of money per paycheck, on an annual election basis, from their
salaries:
1. Dues for membership in the South Glens Falls Faculty Association - the Business
Office will be advised by the Association Treasurer of membership and required
dues deduction or withdrawals of authorization.
2. To participate in a qualified tax-sheltered plan. Arrangements for such deductions
are to be made between the employee and the Business Office.
3. An amount authorized in writing by an individual employee that will be deducted
continuously unless changed in writing by the individual prior to the first payroll in
October and/or February for the following:
a. VOTE/COPE money to be transmitted to the Association
b. Money transmitted to NYSUT Benefit Trust
c. An approved 501 c(3) and transmitted to that charity

B. Professional employees are granted the option of authorizing the School District to make
payment of salary in equal amounts for each pay period, or so allocated that the last
payment in June will be five (5) times that paid in each of the prior pay periods, subject to
any variations due to withholding in any pay periods for taxes, social security and any other
authorized deductions. Salary payments shall be adjusted to conform to the option
exercised by each teacher by the next pay period and in no case later than the second
ensuing pay period.

Section 2 - Direct Deposit

Professional employees may authorize the School District to direct deposit their paychecks into
the account of their choice.
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ARTICLE IV- LEAVES
Section 1 - Personal Illness, Family Illness and Death in Family

A. Eighteen (18) days of personal/family illness leave, with pay, will be granted to all full-time
professional personnel. Any member needing to use more than 5 consecutive days for an
illness or death in the family must request such time in writing from the Superintendent and
provide written documentation if requested. Part-time professional employees will be
granted a prorated number of personal illness leave days based upon the same per centum
as that used to determine their salary. Pay will be issued for personal illness leave up to
360 days. The district will continue to record the total number of sick days accrued beyond
three hundred and sixty days beginning July 1, 2020. Employees wishing to use in excess
of 5 cumulative days of personal illness, who have accumulated beyond the 360 days, must
request such time in writing from the Superintendent and provide written documentation if
requested.
B.

Upon application to the Superintendent, any member of the negotiating unit who has
exhausted his/her accumulated sick leave may request up to 60 additional days for use for
personal illness only. Additional requests may be made to the superintendent and granted
upon their discretion in subsequent years. Additional sick leave days shall be granted with
pay and without deduction from any other leave category and need not be repaid by the
negotiating unit member.

C. "Family" is defined as the spouse of the employee or one not further removed by blood than
uncle or aunt of the employee or the employee's spouse. Where special or unusual
circumstances regarding other family relationships exist, application for leave for illness or
death in the family may be made to the Superintendent or designee.
D. The district will comply with the Federal Family and Medical Leave Act (FMLA) which
entitles eligible employees to care for an immediate family member or to recover from their
own serious health condition. Employees must comply with their employer's usual and
customary requirements for requesting leave and provide enough information for their
employer to reasonably determine whether the FMLA may apply to the leave request. As
per the Federal FMLA, employees generally must request leave 30 days in advance when
the need for leave is foreseeable. When the need for leave is foreseeable less than 30 days
in advance or is unforeseeable, employees must provide notice as soon as possible and
practicable under the circumstances.

Section 2 - Personal Business

A. Upon application, four (4) days with pay will be allowed for personal business which cannot
be conducted on non-school days. Under normal conditions, such application should be
made at least two (2) days prior to the intended date(s) of absence. Forms for making an
application for personal business leave will be available in each Principal's office. At the
close of each school year, all unused personal business leave days are accumulative as
personal illness days to the maximum indicated in Section 1-A.
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B. Personal business days used will not reduce any of the preceding or following leave
allotments.
C. Personal business leave shall be intended to meet the individual and personal needs of
teachers in matters of business which cannot be accomplished on a day or at a time when
school is not in session. It shall not be intended to provide individual teachers or groups of
teachers with released time with pay from instructional assignments for the purpose of
engaging in meetings, conferences, workshops or similar activities relating to or sponsored
by the Association or Association affairs. A reason for the absence will be provided if
requested when the personal business leave shall occur on a day immediately preceding or
following a school vacation.
D. Unless extenuating circumstances exist, personal business leave shall not be requested,
used or granted for the purpose of extending a school holiday or recess period or for the
purpose of accommodating travel related to plans for a school holiday or recess period.

Section 3 - Religious Observance

Days for religious observance beyond the normal school holiday will be allowed with pay where
the precepts of the employee's faith require that he not work on that day, or where it is not
possible to attend appropriate religious services in observance of the day other than during school
hours. Religious days used will not reduce any of the preceding or following leave allotments.

Section 4 - Conferences and Workshops

A.

If the School District requests that a teacher attend a conference or workshop, the School
District shall pay or reimburse the teacher for actual and necessary expenses.

B.

Each school building shall be allocated a sum of money for conferences and workshops
that teachers request to attend. This allocation shall be as follows:
$250
times the number of full-time equivalent professional staff assigned to that building

A committee of staff members and the building administrator jointly selected by the Association
and the building administrator will approve or deny the conference or workshop and will
allocate these funds for the purpose of conference or workshop attendance. The maximum
allocation shall be the actual and necessary expenses not paid by any other group or
individual. If a teacher requests to attend a conference or workshop, he/she must submit a
completed conference request form to the building committee through his/her building principal
a minimum of twenty (20) days prior to the conference, wherever possible. The school district
shall pay or reimburse the teacher for actual and necessary expenses as approved by the
committee.

Section 5 - School Business Days

When approved by the Building Principal.school business days will be granted with pay.
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Section 6 - Association Business

Up to three (3) days, with pay, will be provided for Association business for each Association
member. Up to seventeen (17) additional days will be provided for Association business provided
the Association reimburses the School District at the substitute teacher rate for these days.
Notice must be given to the district prior to Association days being taken and approval must be
granted by the Association president.
The President of the South Glens Falls Faculty Association at the secondary level shall have a
workload limited to five (5) instructional periods and no student supervisory duties other than a
homeroom. At the elementary level, the President will be free from recess duty. In the event the
SGFFA has co-presidents, each co-president will receive one semester of reduced workload. The
co-presidents will work in conjunction with the Superintendent to determine which president will
receive the limited workload in the fall semester and who will receive the limited workload in the
spring semester. Such determination will be made prior to September 1.
Section 7 - Jury Duty

Teachers who are called to jury duty will not receive compensation beyond their normal rate of pay
for the duration of said duty, as prescribed by law.

Section 8 - Child Care Leave

A. A teacher shall be granted, upon written request to the Board of Education, a child care
leave for a period of up to two (2) school years beyond the semester in which the leave
commences. The leave will be granted to a teacher not sooner than eight (8) months prior
to the arrival of the child (appropriate documentation to be provided to the Superintendent)
and up to the first five (5) years after the birth, adoption or de facto custody of the child, for
the purpose of caring for such child. Such requests will be made, except in case of
emergency, at least thirty (30) days prior to the commencement of such leave. The Board
of Education is obligated to grant one (1) such leave per child.
B. The teacher shall, at the time written request for this portion of the leave is made, stipulate
the beginning and termination dates of the unpaid leave. The termination of such leave will
coincide with the end of a semester.
C. Upon return following the termination date of the leave of absence, the teacher will resume
his/her employment in a position in the same building(s) to which he/she was assigned at
the commencement of the leave, provided such position continues to exist. In the case of
an elementary classroom teacher, he/she also will resume teaching at the same grade level
as that which he/she taught when the leave commenced, unless there has been a
reduction in the number of such grade level sections during his/her leave of absence and
no further opening at that grade level therefore exists. In all other instances, employment
will resume upon termination of the leave of absence at the same building(s) and general
teaching assignment level (i.e. Middle School Social Studies; Senior High School Business
Education; Elementary School Art at specific elementary school or schools) to which the
teacher was assigned when the leave of absence commenced.
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D. A teacher on unpaid leave of absence for the purpose of child care shall not be denied the
opportunity to substitute in the School District by reason of the fact that such leave has
been granted.

Section 9 - Military Duty

Teachers can receive full salary up to a continuous thirty (30) days for voluntary members of
military or reserve forces.

Section 10 - Sabbatical Leave

A. Purpose
1. To improve the educational program of the School District.
2. To improve the quality of the teacher's service in the future by enriching his/her knowledge
in his/her present field.
B. Eligibility
1. The teacher shall have rendered seven (7) consecutive years of full-time employment in the
South Glens Falls Central School immediately preceding the sabbatical year. Military leave
or approved leave of absence for academic study shall not be deemed a break in the
continuity of service.
2. Sabbatical leaves shall not be granted in the period within three (3) years of anticipated
retirement date.
3. The sabbatical leaves may be granted for an approved program of study, travel or
combination of study and travel.
4. A committee consisting of the Superintendent and Association representative(s) will be
established to develop additional criteria to serve as guidelines in the screening and
evaluation of applications for sabbatical leaves.
5. Applications for sabbatical leaves will be initially studied by a committee consisting of
members of the negotiating unit.
Committee members will be appointed by the
Superintendent and Association President. The committee will submit recommendations
on sabbatical leave applications to the Superintendent within thirty (30) days after the
March 1 deadline for filing applications.
6. Following receipt of the committee recommendation, the Superintendent will promptly
forward both his and the committee's recommendations on sabbatical leave applications to
the Board of Education for action at the next regularly scheduled Board meeting, provided
the committee's recommendation is received five (5) days prior to said meeting.
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7. Final determination of sabbatical leave applications will be subject to Board of Education
action.
8. The Board of Education will indicate disposition of action on the application to the candidate
and to the sabbatical leave committee within forty-eight (48) hours of such action.
C. Distribution of Sabbatical Leave
1. Such leaves may be granted for one (1) or two (2) semester(s) and for periods not
exceeding in the aggregate a total of four (4) semesters in any one year. While it is
recognized that to the extent possible they should be allocated equally between the
secondary and elementary areas, if no applications are approved from one area, any or all
such leaves allowable may be granted from the other area.
2. The sabbatical leaves shall be for one (1) or two (2) semester(s) during the school year.
3. Summer study or summer travel does not apply.
D. Considerations for Sabbatical Leave Applications
1. An application addressed to the Superintendent shall contain a written statement of
purposes or objectives to commencement of leave.
2. Applications must be filed by March 1.
3. Availability of competent substitutes.
4. Availability of sabbaticals.
5. The teacher on sabbatical leave for study must carry a regular program or its equivalent. A
regular program will be interpreted as fifteen (15) credit hours per semester or whatever the
normal full-time graduate program is interpreted to be at the particular institution involved.
6. If leave is for travel, the applicant must present an itinerary showing the countries or places
to be visited together with a statement of the manner in which such proposed travel will
benefit the schools and pupils of the District.
7. If the leave is for study and travel, the applicant must present a program of courses and an
itinerary of travel.
8. The committee established in accordance with Section B 5 above shall have the
prerogative of requesting such other information or substantiating data, as it may deem
necessary in the evaluation and examination of applications for sabbatical leave.
E. Com pensation
1. One or one half year half at seventy-five percent (75%) compensation for length of leave.
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2. Sabbatical pay will be figured on an applicant's salary statement for the school year the
applicant is on leave of absence. Salary statement includes salary commensurate with
salary scale, extra pay for additional degrees and hours, and extra pay for those receiving
compensation for military service.
3. Salary shall be paid on the regular paydays of the teaching staff.
4. The teacher on sabbatical leave shall:
a. have his/her service on leave count as active service for retirement, provided
contributions to the system are made.
b. return to the same position at the same school at the beginning of the following
semester, unless a change is mutually agreeable.
c. receive any increment and/or adjustments in salary as if he/she had not been on
leave.
d. have the option to receive group health insurance coverage.
e. be granted regular sick leave days accumulated during his/her leave.
5. In the event that a serious accident or illness during a sabbatical leave prohibits a
sabbatical holder from continuing in and completing the sabbatical program, such
sabbatical leave shall be considered terminated; and, the teacher will be considered
reinstated to the faculty, in which case time lost resulting from the accident or illness will be
compensated at the teacher's regular rate of pay up to the accrued sick leave credited to
the teacher.
Notification of accident or illness which will terminate the program of sabbatical leave
granted for study or travel shall be given to the Superintendent by means of registered
letter mailed within ten (10) days of such accident or illness. If requested, a physician's
statement regarding the teacher's medical condition and inability to continue the sabbatical
program will also be furnished subsequently to the Superintendent.
F. Agreements by Teacher
1. The teacher shall serve South Glens Falls Central School for a two-year period succeeding
the school term during which the sabbatical was taken.
2.

The teacher shall submit in writing a report of the use which is being made of the leave as
requested by the Superintendent to assure that the leave is being used for the purpose it
was granted. (Minimum - two such reports)

3.

If the Superintendent is convinced that the teacher is not using the sabbatical leave for
which it was granted, he shall report this fact to the Board of Education. After giving the
teacher an opportunity to be heard, the Board of Education may terminate the leave of
absence as of the date of its abuse.
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4.

The teacher, while on leave, shall receive the full sabbatical stipend regardless of
compensation received from fellowships, assistantships, or other occupations. It is
expected that any fellowship, assistantship, or other occupation that might provide
compensation will not interfere with the original intent of the sabbatical leave.

5.

Changes in academic study must be filed with and approved by the Superintendent and/or
Board of Education.

6.

Changes in travel plans must be filed with and approved by the Superintendent and/or
Board of Education.

7.

The teacher shall submit a final report of work undertaken and activities engaged in during
the sabbatical leave.

Section 11 - Leaves of Absence Without Pay

A. Leaves of absence without pay may be granted to teachers on tenure for the following
purposes:
1. Study related to the teacher's license field.
2. Study to meet eligibility requirements for a license other than that held by the
teacher.
B. Leaves of absence without pay shall be granted to teachers on tenure for the following:
Acceptance of a government-sponsored or government-approved teaching position in
a foreign country for one year. Any teacher granted such leave shall continue on step
during his/her absence and be placed on the salary schedule at the level he/she would
have achieved upon his/her return.
C. Acceptance of up to a two-year assignment in any of the following. Any teacher granted
such leave shall continue on step during his/her absence and be placed on the salary
schedule at the level he/she would have achieved upon his/her return.
1. VISTA
2. Peace Corps
3. National Teachers Corps
D. Medical Leaves of Absence
In the event that a teacher exhausts his/her personal illness leave, the teacher may apply
to the Board of Education for an unpaid medical leave of absence. Except in case of
emergency, such application shall be made at least thirty (30) days prior to the date on
which the leave is sought to begin, and must be accompanied by medical proof from a
physician demonstrating that the teacher is medically unable to perform the teacher's job
duties. Such leave of absence shall be granted for a maximum of two (2) semesters
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beyond the semester in which the leave is taken. The termination of such leave of absence
must coincide with the end of a school semester.

E. Considerations for leaves of absence without pay shall be as follows:
1. An application addressed to the Superintendent shall contain a written statement of
purposes or objectives prior to commencement of leave.
2. Application must be filed by February 1.
3. Availability of competent substitutes or replacement.
4. The teacher on such leave for study must carry a regular program or its equivalent.
5. The Superintendent shall be notified in writing of the faculty member's plan for
returning to the School District by February 1 of the leave year.
6. During such leave of absence, the teacher will have the right to continue receiving
benefits under the District's insurance policies; however, the premiums will be fully
paid by the teacher.

Section 12 - Alternative Employment Leave

A. Upon notification to the District and the Association, professional personnel with
twelve (12) years or more of District service shall be granted an alternative leave of
absence.
B. Up to two (2) individuals may be on said leave at any one time.
C. Said leave will be for a period of one (1) year and shall be limited to not more than
one (1) leave per teacher in any five (5) year period. Such leave must commence
on July 1 and end on June 30.
D. Such notification will be made at least thirty (30) days and not more than ninety (90)
days prior to the date on which the leave is to begin.
E. Subsequent vacancies will be posted by the District thirty (30) days prior to their
availability and will also be granted on a first come, first serve basis. Anyone who
wishes to be notified of a possible vacancy during the summer months must notify
the Superintendent of this desire before leaving school for summer recess. The
Superintendent will send to such person(s) notification to their summer address of
an available vacancy.
F. If more than two individuals apply on the same day for an Alternative Employment
Leave then seniority will prevail.
G. The District may grant an extension to an individual on alternative leave but this will
not count toward the total limit of two (2) at any one time.
H. During this unpaid leave, an individual shall have the right to continue receiving
benefits under all District insurance policies. The premium(s), however, will be fully
paid by the individual(s).
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I.

Upon return from said leave, the teacher shall have the right to return to the same
position he/she held prior to the leave. Should such position be abolished during the
term of the leave, the provisions of Article II Section 4, shall apply.

Section 13 - Other Leaves of Absence

As granted by the Board of Education with or without pay.
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ARTICLE V- WORKING CONDITIONS
Section 1 - Class Size

It shall be the sincere intention of the Board to keep the number of students assigned to any
teacher within the limits set forth below to permit an effective instructional situation. It is
recognized that the availability of classrooms, teachers, established elementary school attendance
boundaries and unanticipated enrollments may necessarily cause class size to exceed the
numbers stated below:
A. Elementary
Kindergarten
Grades 1-3
Grades 4-5
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B. Middle School and High School
27
Regular Classes
C. It is recognized that in certain specialized instructional fields (i.e. Technology, Family and
Consumer Science, etc.) considerations of safety, equipment, facilities and related factors
may necessarily require class size limitations lower than those stipulated above.

Section 2 -Secondary Working Conditions (6-12)

A. Length of Day
The length of the instructional day for grades 6 - 8 will be 6 hours 30 minutes. The
length of the instructional day for grades 9 - 12 will be 6 hours 35 minutes. The
professional workday shall begin 5 minutes prior to the instructional day for grades 6-12.
The work day shall end 30 minutes beyond the instructional day on three days per
week. 6th grade teachers will not be required to stay beyond the instructional day on
Mondays.
One additional day will be used for department/faculty meetings as
scheduled by the building principal and/or central administrator(s) with at least thirty (30)
days notice. Teachers will not be required to stay beyond student departure on Fridays,
the day before a holiday, the day before a school recess period, or any day that classes
are not in session. Teachers assigned to proctor a State assessment must stay for the
duration of the exam. Superintendent's Conference days will be scheduled for a normal
length work day.

B. Instructional Assignment (6th Grade)
1. The regular instructional assignment for 6th grade teachers will be 30
instructional periods per week, including team time.

26
2. The instructional day for sixth grade teachers will include a minimum of two
preparation periods per day and a thirty (30) minute duty free lunch. The preparation
periods shall be free of instructional, administrative or supervisory duties.
C. Instructional Assignment (7 - 12)
1. The regular instructional assignment for secondary school teachers grades
7-12 will be 25 instructional periods per week.
2. Student supervision assignments shall be limited to:
a. one study hall every other day
b. a daily homeroom assignment
3. Twenty-seven and a half (27 ½) periods (school year average) may be
assigned in the classes of AIS, Special Education and PE. Science may be assigned
twenty-seven and a half (27 ½) periods to maintain full time status. The total pupil
load for science shall not exceed 125 students.
4. Teachers may volunteer for the assignment of thirty (30) instructional periods,
when additional sections are needed. The district reserves the right to assign an
additional class if no volunteers come forth. Teachers will be compensated at a rate of
$6,000 for the assignment.
5. Teachers who are assigned a school year average of more than 25 instructional
periods will receive a pro rata full time equivalent of $6,000. Exclusions are AIS, PE
and science as referred to in Section 3. Other exclusions are resource room, pull-out
and push-in services, music lesson, and therapy sessions with less than ten (10)
students will not be eligible for any additional remuneration as set forth herein above.
The following stipulations apply to the above sections 4 and 5
a. The Superintendent or designee will notify the Association President of
the intent to schedule teachers in excess of 25 instructional periods prior
to May 30th. The Association will have the opportunity to discuss the
positions with administration prior to June 30th.
b. No more than a total of 2 teachers or the equivalent of .4 FTE will be
scheduled per certification area districtwide.
c. Teachers with less than one year of teaching experience will not be
scheduled for more than 25 instructional periods unless agreed upon by
the Superintendent and Association President.
d. The assignment shall include no assignments out of the teacher's
certification area.
e. Unless agreed upon by the teacher, the duration of the assignment will
not be for more than one (1) school year. Teachers have the right to
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f.

decline a 6th class if they were assigned one in the previous school
year.
Teachers who voluntarily request 30 instructional periods will not be
compensated.

6. No student supervision assignments will be assigned to:
i. any teacher scheduled for over the 25 instructional periods
ii. traveling teachers
iii. teachers with less than full-time employment, other than the
daily homeroom assignment.
7. Instructional day of Secondary Special Education Teachers (7-12) in
self-contained classrooms will include a minimum of two preparation periods
per day and a duty free lunch. The preparation periods shall be free of
instructional administrative or supervisory duties.

C. Class Preparations
1. Secondary school teachers will not be required to teach in more than two (2) certification
fields, or-be required to make more than three (3) class preparations per day, unless
required to maintain full-time status.
2. Any science teacher teaching 27 ½ instructional periods per week will not be required to
make more than two (2) preparations per day unless compensation is received. If the
teacher is assigned more than two (2) preparations per day compensation will be $3,000
per year.
AIS is not included in determining the number of preparations for this
compensation. If the teacher has requested to teach more than two (2) preparations
additional compensation will not be received.

D. Consecutive Classes
To the fullest extent possible, secondary school teachers will not be scheduled for more than three
(3) consecutive instructional periods in any one day.

Section 3 - Elementary Working Conditions (K - 5)

A. Length of Day
The length of the instructional day for grades K - 5 shall be 6 hours 30 minutes. The
professional workday shall begin 5 minutes prior to the instructional day for grades K-5.
The work day shall end 1O minutes beyond the instructional day on each day to include
student/bus departure. One additional day will be used for department/faculty meetings
as scheduled by the building principal and/or central administrator(s) with at least thirty
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(30) days notice. Superintendent's Conference days will be scheduled for a normal
length work day.
B. Instructional Assignment
1. All elementary teachers shall have a forty (40) minute duty-free lunch. Aides/lunch
monitors will be available to assist kindergarten through third grade students with the
lunch process by request of the classroom teacher.
2. Each elementary classroom teacher will have during the work week the following
preparation time:
a. One (1) forty-five minute daily preparation period
b. One (1) sixty minute weekly preparation period
c. A total of two hundred eighty-five (285) minutes per week of preparation time
d. The preparation periods shall be free of instructional, administrative or
supervisory duties.
3. Each elementary special area teacher (including but not limited to art, music,
physical education, library, STEM, AIS, 0/T, PIT, speech, etc) will have during the
workweek the following preparation time:
a. One (1) one-half hour daily preparation period
b. A total of two hundred eighty-five (285) minutes per week of preparation time
c. The preparation periods shall be free of instructional, administrative or
supervisory duties.
d. For any elementary special area teacher that exceeds 285 minutes of
preparation time, the principal may assign student supervisory coverage, which includes
meeting coverage, student arrival or dismissal duties.
C. Schedule Preparation
1. Prior to the conclusion of each school year, the Association Building
Representative(s) in each elementary school will work with the school's Building
Principal in assigning teachers to a committee for the development of
recommendations for schedules for preparation periods for the following school year.
This will not preclude the Building Principal from soliciting advice from other
members of the building faculty.
2. In order to meet the New York State Depart of Education required days of session,
currently 180, and the minimum hours of student instruction per week, the district will
ensure that grades K-8 will have two half days during the last two weeks of the
school year and a sign out day when the NYS requirement has been met.
D. Consecutive Classes
1. To the fullest extent possible, elementary special area teachers (Art, Music, etc.) will
not be scheduled for consecutive instructional time in any one day in excess of 120
minutes.
2. For those teachers who have a two (2) hour block of instructional time without a
break, the District will make available, upon request, in each elementary school
building a portion of aide time to allow teachers a break for personal reasons.
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E. Additional Professional Development
Each elementary teacher will be allotted two professional development days to be used within the
district during the school year. The days may be taken in half day increments. Forty-eight (48)
hours prior approval by the building principal is required along with the purpose of the requested
time.
Section 4 - Individual Education Programs

A. The preparation of individual education programs for pupils with handicapping conditions
will be the responsibility of special education teachers engaged in instruction to such pupils,
consistent with the provisions of Part 200 of the Regulations of the Commissioner of
Education.
B.

Individual education plan development is part of the teaching duties of special education
teachers.

C. Where special circumstances require that a special education and/or regular classroom
teacher must be released from regular teaching duties for individual education program
preparation, a substitute teacher will be provided. Where the administration concludes that
special circumstances require such preparation outside the normal workday, a mutually
agreed on time and date shall be established by the teacher and administrator. The
teacher shall be compensated at the hourly portion of the teacher's annual salary.
D. When a teacher must appear at a formal proceeding conducted before an impartial hearing
officer or before the Commissioner of Education with respect to a pupil's placement or
individual education program, the District will provide a substitute teacher where such
proceeding occurs on a regular school day. Where such proceeding occurs on a
non-school day (i.e. summer recess, school year recess period, etc.), the teacher shall
receive 1/200 or hourly portion thereof of his/her annual salary for each such day.

Section 5 - Teachers Acting as Substitutes

A. Every effort will be made by the school district to obtain substitutes. To the extent possible,
the assignment of teachers to cover classes during periods when they are not engaged in
direct pupil instructional activities shall be kept to a minimum and done on a rotation basis.
B. When a regular teacher's absence will necessitate the employment of a substitute teacher,
the regular teacher may offer suggestions regarding the selection of a substitute to the
administrator charged with the responsibility and authority for substitute employment. The
administrator will consider recommendations for selection when employing a substitute.

Section 6 - Multiple Building Assignments

Teachers who are assigned to more than one (1) building per day in the District and teach at least
five (5) classes per day shall not be assigned any of the following responsibilities: homeroom,
study hall, bus loading supervision, or early morning supervision.
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ARTICLE VI - COMPENSATION

Section 1 -Salaries and Increments
Professional personnel will be placed according to credited years service and preparation
throughout the salary schedule.
Members of the faculty shall be compensated for services rendered to the District for the school
years 2020-21, 2021-22, 2022-23, 2023-24 and 2024-25 in accordance with the professional
salary schedules affixed.
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Salary Schedule 2020-21
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20

84,122.00

85,728.00

86,979.00

88,602.00

21

84,690.00

86,299.00

87,551.00

89,171.00

22

85,379.00

86,985.00

88,235.00

23

86,558.00

88,168.00

89,418.00

89,859.~~ --~
91,781.00

24

87,758.00

89,368.00

90,618.00

92,981.00

25

88,958.00

90,568.00

91,818.00

94,181.00

I
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Salary Schedule 2021-22
Step

BA

BA+30

MA

1

44,135.00

45,687.00

48,217.00

2

45,577.00

47,132.00

48,656.00

3

47,023.00

48,573.00

49,598.00

51,148.00

4

48,465.00

50,018.00

51,040.00

52,591.00

5

49,908.00

51,460.00

52,483.00

54,034.00

6

51,592.00

53,144.00

54,052.00

55,597.00

7

53,279.00

54,830.00

55,731 .00

57,283.00

8

55,010.00

56,561.00

57,464.00

59,015.00

9

56,695.00

58,249.00

59,147.00

60,700.00

10

58,382.00

--·- -~-

.. - -

59,930.00

._...

...-~·--- - ··-··

11

60,085.~H -- 61,609.00

12

61,816.00

63,368.00

13

63,519.00

65,070.00

r

•

•

- - -

- - - - -

-

--

48.262.00_
49,704.00

I

60,832.00
.,

62,543.00

-

r--

MA+30

. .

---

62,382.00
-- ·- ·- -64,094.00

.

"

~

j
.

---

64,275.00

65,828.00

65,978.00

67,531.00

--··

14

65,222.00

66,772.00

67,681.00

69,231.00

15

67,881.00

69,429.00

70,455.00

72,007.00

16

70,887.00

72,440.00

73,462.00

75,015.00

17

73,896.00

75,446.00

76,469.00

78,018.00

18

76,901.00

78,456.00

79,476.00

81,028.00

19

80,027.00

81,583.00

82,605.00

84,155.00

20

84,963.00

86 ,585.00

87,849.00

89,488.00

21

85,537.00

87,162.00

88,427.00

90,063.00

22

86,233.00

87,855.00

89,117.00

90,758.00

23

87,424.00

89,050.00

90,312.00

92,699.00

24

88,636.00

90,262.00

91,524.00

93,911.00

25

89,848.00

91,474.00

92,736.00

95,123.00

26

90,948.00

92,574.00

93,836.00

96,223.00

1
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Salary Schedule 2022-23

Step

BA

-7--

BA+30

--

-·

-

MA

MA+30

49,067.00

49,112.00

1

44,985.00

46,537.00

2

46,427.00

47,982.00

49,506.00

50,554.00

3

47,873.00

49,423.00

50,448.00

51,998.00

4

49,315.00

50,868.00

51,890.00

53,441.00

5

50,758.00

52,310.00

53,333.00

54,884.00

6

52,442.00

7

54,129.00

8

55,860.00

9

57,545.00

10

59,232.00

11

60,935.00

62,459.00

12

62,666.00

64,218.00

13

64,369.00

65,920.00

14

66,072.00

67,622.00

15

68,731.00

70,279.00

16

71,737.00

73,290.00

17

74,746.00

76,296.00

18

77,751.00

79,306.00

19

80,877.00

20

53,994.00
54,902.00
--·- - ----55,680.00
56,581.00
-- --- ·- ---·- ---·- - 57,411.00
58,314.00
59,099.00

i

i

-·-60,780.00
---- -- - f

I

58,133.00
59,865.00

59,997.00

61,550.00

61,682.00

63,232.00

63,393.00

;~ _ 64,944.00 .. _~

65.125.00

66,678.00

66,828.00

68,381.00

68,531.00

70,081.00

·r
I

56,447.00

+

71,305.00

J_

72,857.00

74,312.00

75,865.00

77,319.00

78,868.00

80,326.00

81,878.00

82,433.00

83,455.00

85,005.00

85,813.00

87,435.00

88,699.00

90,338.00

21

86,387.00

88,012.00

89,277.00

90,913.00

22

87,083.00

88,705.00

89,967.00

91,608.00

23

88,274.00

89,900.00

91,162.00

93,549.00

24

89,486.00

91,112.00

92,374.00

94,761.00

25

90,698.00

92,324.00

93,586.00

95,973.00

26

91,798.00

93,424.00

94,686.00

97,073.00

27

92,898.00

94,524.00

95,786.00

98,173.00

I

I

'
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Salary Schedule 2023-24
Step

BA

BA+30

MA

MA+30

1

45,435.00

47,002.00

49,558.00

49,603.00

2

46,891.00

48,462.00

50,001.00

51,060.00

3

48,352.00

49,917.00

50,952.00

52,518.00

4

49,808.00

51,377.00

52,409.00

53,975.00

5

51,266.00

52,833.00

53,866.00

55,433.00

6

52,966.00

54,534.00

55,451.00

57,011.00

7

54,670.00

56,27.00

57,147.00

58,714.00

8

56,419.00

57,985.00

58,897.00

60,464.00

9

_J_

58,120.00

59,690.00

60,597.00

62,166.00

10

I

59,824.00

61,388.00

62,299.00

63,864.00

11

61,544.00

63,084.00

64,027.00

65,593.00

12

63,293.00

64,860.00

65,776.00

67,345.00

13

65,013.00

66,579.00

67,496.00

69,065.00

14

66,733.00

68,298.00

69,216.00

70,782.00

15

69,418.00

70,982.00

72,018.00

73,586.00

16

72,454.00

74,023.00

75,055.00

76,624.00

17

75,493.00

77,059.00

78,092.00-J-=~9,657.00

18

78,529.00

80,099.00

81,129.00

19

81,686.00

83,257.00

84,290.00

85,855.00

20

86,671.00

88,309.00

89,586.00

91,241.00

21

87,251.00

88,892.00

90,170.00

I

22

87,954.00

89,592.00

90,867.00

[ .92 :524~00

23

89,157.00

90,799.00

92,074.00

-j-. -94,484.00

24

90,381.00

92,023.00

93,298.00

95,709.00

25

91,605.00

93,247.00

94,522.00

96,933.00

26

92,716.00

94,358.00

95,633.00

27

~

-,--

-

93,827.00

95,469.00

96,744.00
-··

28

94,927.00

96,569.00

97,844.00

82,697.00

91,822.QQ

98,044.00

·--

99,155.00

- - - ---~- --

1

100,255.00
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Salary Schedule 2024-25
Step
1
2
3
4

I

-

BA

t - ·------

··-----1-·-_

- --·t

I

- - - --

BA+30

MA

1

--~-}~ --~~A+30

47,852.00

50,408.00

50,453.00

46,285.00
47,741.00

49,312.00

50,851 .00

51,910.00

49,202.00

50,767.00

51,802.00

53,368.00

52,227.00
53,259.00
- - - -· - - - - - - 53,683.00
54,716.00

54,825.00

50,658.00

5

52,116.00

6

53,816.00

55,384.00

56,301.00

57,861.00

7

55,520.00

57,087.00

57,997.00

59,564.00

8

57,269.00

58,835.00

59,747.00

61,314.00

9

58,970.00

60,540.00

61,447.00

63,016.00

10

60,674.00

62,238.00

63,149.00

64,714.00

11

62,394.00

63,934.00

64,877.00

66,443.00

12

64,143.00

6s,11 o.oo

I

66,626.00

68,195.00

13

65,863.00

67,429.00

---_-r

68.346.00

69,915.00

14

67,583.00

69,148.00

70,066.00

71,632.00

15

70,268.00

72,868.00

74,436.00

16

73,304.00

71,832.00
--74,873.00

75,905.00

77,474.00

17

76,343.00

77,909.00

78,942.00

80,507.00

18

79,379.00

19

82 ,536 .00

80,949.00
81,979.00
----------+-----84,107.00
__!~~40.00 .

86,705.00

20

87,521 .00

89,159.00

92,091.00

21

88,101.00

22

88,804.00

23

90,007.00

90,442.00
91,649.00

24

91,231.00

92,873.00

25

92,455.00

94,097.00

95,372.00

97,783.oo

26

93,566.00

95,208.00

96,483.oo

98,894.oo

27

94,677.00

96,319.00

97,594.00

100,005.00

~

90,436.00

_8_9_
,7_
42_.o_o__--~_9_1_,0_20.00

-

56,283.00

j_

~~17.00 ----~
92,924.00
--·-- -- - ..- --··
94,148.00

83,547.00

~2,s12.oo
93,374.00
95,334.00

I
j

.

_

j

--1
'

96,559.00

I
I
-1
I

28

95,777.00

97,419.00

29

96,877.00

98,519.00

~-::-~-:::~~ ------:~
-:::~::~~---1
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Section 2 - Graduate Study

A. Members of the faculty shall be compensated for each hour of satisfactorily completed
graduate study completed at an accredited institution after the attainment of a Bachelor's
Degree at the rate above the column and appropriate step paid on the professional salary
schedule affixed. Rate of compensation to be paid is as follows:
$43 per credit hour
Members of the faculty who have been receiving compensation for post-Bachelor's Degree
study at other than an accredited institution, with the prior approval of the Superintendent,
college undergraduate work satisfactorily completed after the attainment of a Bachelor's
Degree will also qualify the holder for compensation at the same rate, provided such
undergraduate work either is in his/her teaching field or bears a relationship to his/her field
or general teaching responsibilities and provided it does not duplicate college coursework
already completed.
B. Salary adjustments for the successful completion of postgraduate study described in
Section 2.A. above will be made upon receipt at the School District administrative center of
official transcripts from the institution or institutions from which credit was granted for such
course work.
C. Salary adjustments for the successful completion of postgraduate study described in
Section 2.A. above, will be made during or before the first semester of the school year for
all work completed prior to September 1 of that year, provided official transcripts have been
received by October 15 of that year. When transcripts are received after that date, salary
adjustments will be made during the second semester, with the adjustment being such that
full payment for the study will be computed from the beginning of the school year.
D. Salary adjustments for postgraduate study described in Section 2.A. above and completed
during the first semester of a school year will be made during the second semester of that
year, provided official transcripts have been received by April 15 of that year.
E. Where transcripts are received after April 15 of any school year, salary adjustments will not
be effective until the following year, except where acceptable evidence is presented
showing the delay involved no fault of the teacher but rested solely with the issuing
institution or the United States mail service and where the teacher requested such
transcript at least sixty (60) days prior to April 15.

Section 3 - Graduate Degrees

Members of the faculty shall be paid at a rate above the column and appropriate step paid
on the professional salary schedule affixed hereto for each additional Master's Degree,
and/or Doctor's Degree. Compensation will be paid as follows:

$850
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Section 4 - Credit for Prior Experience
All newly employed or a reinstated teacher's placement on the salary schedule is
determined by education and prior experience. Years of experience to be credited to an
individual is determined by the Superintendent with the advice and consent of the
Cabinet and approval of the Board of Education. Recent experience in a field similar to
that to which the individual is to be appointed and in a public school system similar to the
South Glens Falls Central School System is granted year for year. Experience which is
not recent or parallel to local experience is evaluated at a lesser rate. Prior to
reinstatement written documentation of full time employment must be provided to the
district.

Section 5 - Military Service
Credit for active military service since the start of the Korean Conflict is granted at the rate
of one hundred dollars ($100) per year up to three hundred dollars ($300).

Section 6 - Special Assignment Stipends
Members of the negotiating unit will be paid yearly stipends for the positions outlined below:
A. Speech Pathologist Com pensation
Members of the negotiating unit who are certified as Speech Pathologists will receive
reimbursement for their yearly certification and their 3 year license renewal fee. The stipend will
not be applied to the base salary. The school district will reimburse the unit member for actual
expenses upon receipt to the Superintendent of Schools of proof or payment by the unit member
Speech therapist will be under the direction of a speech pathologist for medicaid purposes;
therapists reserve the right to refuse approval, as noted in the district handbook.
B. Guidance Counselors
Guidance counselors employed on a ten-month basis shall be notified of any available summer
work no later than June 1 of each year.
Provisional Certificate
$1,228
Permanent Certificate
$2,714
C. School Psychologists

$2,534

D. Student Conduct Coordinator
A stipend of $4,200 will be paid annually. If an Association member is assigned the Student
Conduct Coordinator position they shall be deemed a "Teacher on Assignment" with teaching
release time of approximately .5 FTE (i.e., 2 or 3 classes). The assignment may be terminated
by the District at any time, upon written notice to the teacher. If this occurs, the teacher will be
restored to his/her former FTE status.
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E. National Board of Certification Stipend
Members of the negotiating unit who have achieved National Board Certification in the curriculum
they teach will be given a stipend of $2,000. The stipend will be paid once and will not be added
to the base year salary. Payment will be made upon application and verification of National Board
Certification to the Superintendent of Schools.

Section 7 - Instructional Teacher Leader (ITL)

A yearly stipend will be paid to each ITL in the departments listed below:
$4,200

$2,100

6-8 Math

Kindergarten (2)

9-12 Math

Grade 1 (2)

6-8 ELA

Grade 2 (2)

9-12 ELA

Grade 3 (2)

6-8 Science

Grade 4 (2)

9-12 Science

Grade 5 (2)

6-8 Social Studies

6-8 LOTE

9-12 Social Studies

9-12 LOTE

K-12 Student Support

K-12 Art
K-12 Music
K-5 Special Ed
6-8 Special Ed
9-12 Special Ed
6-12 Technology/Business
K-12 Library Media/STEM
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Section 8 - Payment for Summer School Classes

All teachers will have their hourly compensation calculated by dividing the annual salary by 1,200
hours (200 days x 6 hours).
A. Each teacher participating in a district-administered school program in which daily lesson
plans or individual student goals are required shall receive compensation based on the MA
column for Annual Salary for each year of the contract. Any teacher with less than 5 years
teaching experience in South Glens Falls Central School district will be placed on Step 1 of
the schedule. Any teacher with 5 or more years experience in South Glens Falls Central
School District will be placed on Step 5 of the schedule.
B. Any teacher participating in a district-administered school program in which daily lesson
plans are not required shall be placed on MA Step 1 of the schedule.
Staff members engaged to teach summer school must commit to the entire instructional summer
term.

Section 9 - Curriculum Development

The growth of a sound educational program within the School District requires that curriculum
review be given consideration. To this end, committees consisting of representatives from the
administration and appropriate negotiating unit will be established to implement a program of
curriculum review and develop recommendations for the implementation of changes deemed
appropriate and feasible by them.
Each teacher participating in Curriculum Development, resulting from curriculum reviews as
outlined above, during after or non-school hours, shall receive an hourly compensation at $30 per
hour.

Section 10 - After School Tutoring Program

This program will be offered on an as needed basis for students on long term leave from 3 p.m.
to 5 p.m.for high school students, 2:30 - 4:30 for middle school students and as needed for
elementary students Teachers will be compensated for time spent tutoring students after
school according to the rates below. If no students are assigned or attend the program, tutoring
services will not be needed.
A. Tutors will be paid the following rates: at the following rate:
1. $30 per hour - 1 student
2. $35 per hour up to 3 students
3. If more than 3 students are in attendance, a second teacher will be
assigned@ $35 per hour
B. Tutors will complete a Claim Voucher with the date, number of students tutored, names
of any students tutored and the time spent with the student. All Claim Vouchers must be
approved by the Building Principal and forwarded to the Central Office for processing.
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Section 11 - Payment for Mentors/New Teachers
A.

Instructional staff members who are currently tenured in their respective disciplinary
subject areas will be selected from the Elementary (grades K-5), Middle School (grades
6-8) and Senior High School (grades 9-12), and
B. The District, in concert with the Association, will have the responsibility to review,
interview and after an opportunity for input by the Association, select the person who
shall serve in the Mentoring Position.
C. The District and the Association agree to the following rate of compensation for the term
of this agreement:
1. 50-75 hours performed during the school year (September through June) at a
stipend amounting to $2,000. $1,000 to be paid at the conclusion of each
semester.
2. Hourly stipend for summer month activities, at $25 per hour (July 1 to August
31 ).
3. Additional stipend includes summer mentor training and New Staff Orientation.
These hours are not included in the mentor log.
4. Stipend for Mentors for part time teachers will be prorated equivalent to the FTE
of the mentee. Mentors will be responsible for a prorated part of the hours. (ex
.5 teacher would be responsible for 25-37 hours and be paid $1000)
D. All Mentor hours will be tracked using My Learning Plan for each semester and
submitted to the Assistant Superintendent for approval.
E. A newly-hired teacher who has not previously taught in this District may be required to
work for up to ten (10) days, each of six-hour duration, prior to the opening of school in
September. Each new teacher (mentee) participating in the New Staff Orientation
program will be paid $25 per hour.

Section 12 - Chaperone Compensation
Members of the bargaining unit who are not paid advisors and elect to supervise a student activity,
including athletic events, shall receive compensation amounting to $20 per hour. The maximum
compensation for a non-sporting event occurring on a school day after school hours will be $60.
The maximum compensation for a non-school day event will be $125 per day. Any trip that
requires an overnight stay in which the chaperone is not required to pay the expenses of the trip
will not receive compensation.
Chaperones will receive a maximum compensation of $60 for any dance. Any advisor receiving
pay associated with the event will not receive compensation for any supervision.

Section 13 - Extra Activities Fund
Each building will have additional funds to support specialized student programs. Teachers will be
paid at a rate of $25 per hour to a maximum of $400 for each activity that is pre-approved by
November 1st. All hours submitted must be outside of school hours or on non-school days.
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Section 14 - Com pensation for Extra-Curricular Clubs & Coaching

These provisions shall be inoperative and not applicable while such special assignments are
eliminated.
A. Members of the negotiating unit shall be given first preference for future vacancies where
they possess the necessary qualifications and shall be compensated for services rendered
in performing extra-curricular assignments and coaching duties.
8. In filling vacancies in extra-curricular assignments and coaching positions and in
determining compensation for appointees, the following procedures will apply:
1. When moving from a lower to a higher paid position, within the same assignment
area, the assignee will remain at the same year as the previous year.
2. When moving from one assignment area to a new area, the assignee will start at
year one (1 ).
3. If an assignee is reemployed in the same specific assignment position in which
he/she had previously served in the district, the person shall receive longevity credit,
if applicable.
4. All newly appointed staff shall start at base year one unless 8.1. through 8.3. apply.
5. The Superintendent shall cause to be posted in each building any extra-curricular or
coaching position that may be deemed to be vacant to allow those interested to
apply for the position. Members of the negotiating unit shall be given first preference
for such vacancies where they possess the necessary qualifications.
6. When a new extra-curricular or coaching position not presently included in
compensation categories is authorized and approved by the Board of Education, the
Superintendent and a representative of the Association designated by the
Association President will establish the compensation for that position.
7. It is intended that class advisors shall be appointed to a "class" and, provided the
advisor renders acceptable service shall be its advisor for the entire four years. If an
advisor is re-appointed to another advisory "class" they will continue to accrue
longevity.
C. Each building principal, with input from the Faculty Association, has the right to modify up to
two clubs each year from the list below. Finalized clubs will be shared with the Faculty
Association President by the Superintendent of Schools no later than October 1st of each year.
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South Glens Falls Extra-Curricular Compensation Categorization
Tier 1 Clubs

Tier 2 Clubs

Tier 3 Clubs

Tier4 Clubs

Tier 5 Clubs

HS Drama

MS Drama

Junior Class

Freshman Class

French Honor
Society

HS Yearbook

MS Memory Book

Senior Class

Sophomore Class

GSA (1 MS/ 1 HS)

HS Assistant Drama
Director (2)

FBLA

Key Club

HS Student
Government

National Honor
Society

Spanish Honor
Society

MS Asst Drama

No Place for Hate

Varsity Club (2)

MS Student Council

Rapid Recall

Yearbook Business
Manager

Sources of Strength

International Club

Helping Hands

Ski Clubs

Elementary Drama
Clubs (4)

Elementary
Student Council

Elementary Memory
Book (4)

SADA/SADD

Compensation:
Tier

2020-21

2021-22

2022-23

2023-24

2024-25

Tier 1

$4,500

$4,500

$4,500

$4,700

$4,700

Tier2

$2,500

$2,500

$2,500

$2,700

$2,700

Tier 3

$1,800

$1,800

$1,800

$1,900

$1 ,900

Tier 4

$1,200

$1,200

$1,200

$1,400

$1,400

Tier 5

$600

$600

$600

$800

$800

Longevity:
Number of Years in Position

Increase to Pay

Years 5-9

$250

Years 10-14

$600

Years 15-19

$800

Years 20+

$1,000
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Current and former members of the negotiating unit and other coaches will receive compensation
as outlined below:

South Glens Falls Coaching Assignments Compensation Categorization
Head Varsity Level 1

Head Varsity Level2

Assistant/JV Level3

Assistant/JV Level4

Modified Level5

Baseball

Bowling

JV Baseball

JV Assistant
Football (1)

Modified Baseball

Basketball
*Boys *Girls

Cheerleading
*Fall *Winter

JV Basketball

Freshman
Basketball (1)

Modified
Basketball (4)

Field Hockey

Tennis (2)

JV Field Hockey

JV Winter
Cheerleading

Modified Field
Hockey

Football

Golf

JV Football (1)

Modified Football
(4)

Ice Hockey

Varsity Assistant
Football (3)

Varsity Assistant
Ice Hockey

Modified Soccer
*2 Boys *1 Girl

Lacrosse
*Boys *Girls

JV Lacrosse

Modified Softball
(2)

Soccer
*Boys *Girls

JV Soccer

Swimming

Softball

JV Softball

Modified Cross
Country

Volleyball

JV Volleyball

Modified Outdoor
Track & Field (3)

Wrestling

JV Wrestling

Modified Volleyball
(2)

Cross Country
*Boys *Girls

Assistant Cross
Country (2)

Modified Wrestling
(2)

Indoor Track &
Field
*Boys *Girls

Assistant Indoor
Track & Field (2)

Modified Lacrosse
(2)

Outdoor Track &
Field
*Boys *Girls

Assistant Outdoor
Track & Field
*Boys *Girls

Unified Sports
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Compensation:
2020-21

2021-22

2022-23

2023-24

2024-25

Level 1 (V)

$3,700

$3,800

$4,000

$4,200

$4,400

Level 2 (V)

$3,000

$3,100

$3,300

$3,500

$3,700

Level 3 (JV)

$2,700

$2,800

$3,000

$3,200

$3,400

Level 4 (JV)

$2,300

$2,400

$2,600

$2,800

$3,000

Level 5 (Mod)

$1,800

$1,900

$2,100

$2,300

$2,500

Longevity:
Modified

Freshman/JV

Varsity

Years 5-9

$400

$600

$800

Years 10-14

$600

$800

$1,000

Years 15-19

$800

$1,000

$1,200

$1,000

$1,200

$1,400

Years 20+

B. There will be Postseason Compensation paid to the varsity coach of record or their
designee at a rate of $250 per week as outlined below. Any additional coaches to be
paid for postseason play must be approved by the athletic director in advance.
1. Following the last regularly scheduled league or non-league game for the
following:

2.

Baseball

Football

Soccer

Basketball - Girls

Golf

Softball

Cheerleading

Ice Hockey

Swimming

Field Hockey

Lacrosse - Girls

Volleyball

Following the completion of their first sectional contest for the following:
Basketball - Boys

Lacrosse - Boys

Track - Outdoor

Bowling

Tennis

Wrestling

Cross Country

Track - Indoor
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3. In general, any sport where the length of the season is predictable will not be
entitled to compensation until entering into the unforeseen portions of the
schedule.
Section 15 - Reimbursement for Out-of-Pocket Expenses

A.

Automobile - Conferences
Employees shall be reimbursed at the mileage rate established by the Internal Revenue
Service for all actual mileage from the employee's home or assigned school building to
destination and return.

B.

Automobile - On-the-Job Travel
Employees authorized to use their own automobiles for travel between schools shall be
reimbursed at the rate established by the Internal Revenue Service for actual mileage
incurred.

C.

Automobile - Toll Road Fees
Employees shall be reimbursed for expenditures made for all toll road charges incurred on
authorized travel. Claims for reimbursement must be substantiated with an official toll road
receipt.

D.

Automobile - Group Travel
Employees shall be reimbursed on a proportionate share of the total cost basis for
authorized travel.

E.

Commercial Travel
Employees shall be reimbursed on an actual cost basis for authorized travel, substantiated
by proper receipts.
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ARTICLE VII - HEALTH INSURANCE

Section 1 - Health Insurance Coverage

A. The bargaining unit will be eligible to participate in health insurance plans sponsored by the
Washington-Saratoga-Warren-Hamilton-Essex BOCES consortium. Currently, the plans
offered are: PPO, Alternate PPO, HRA and Gold. Any changes to such plans or carrier
shall be implemented pursuant to subsection B of this article.
B. A committee, consisting of interested parties appointed by the President of the Association
and the Superintendent, has the right to recommend for affirmation through ratification
either a change from Washington-Saratoga-Warren-Hamilton-Essex Counties BOCES
Health Insurance Consortium to another carrier or changes in the current insurance plan.
Changes made will result in a cost savings to the district and will maintain comparable (but
not necessarily exactly the same) coverage for the members of the bargaining unit.
C. The Alternative PPO plan will be the base plan. The District and the employee will pay the
following for the Alternative PPO plan. The employee shall pay the required premium, by
payroll deduction, for the Alternative PPO Plan, or the total difference between the District's
contribution toward the Alternative PPO and the premium of any more expensive health
insurance plan offered by the Washington-Saratoga-Warren-Hamilton-Essex BOCES
consortium. The District will not give the employee any money if a different plan is less
expensive than the Alternative PPO plan. Employees shall be able to switch between
plans during open enrollment or as a result of any IRS qualifying event. Employees hired
after July 1, 2020, will not be eligible for the PPO plan. Members who have retired prior to
July 1, 2020 are eligible for their current health insurance plan at the rate in which they paid
upon retirement.

Alternative PPO Health Plan - Base Plan

Year

Employees hired
Prior to 7/1//2020

Employees hired
On or After 7/1/2020

District Pays

Employee
Contribution

District Pays

Employee
Contribution

July 1, 2020

84%

16%

80%

20%

July 1, 2021

82%

18%

80%

20%

July 1, 2022

81.5%

18.5%

80%

20%

July 1, 2023

81%

19%

80%

20%

July 1, 2024

80.5%

19.5%

80%

20%

80%

20%

80%

20%

As of June 30, 2025
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D. For those members electing to participate in the
Washington-Saratoga-Warren-Hamilton-Essex BOCES Health Insurance Consortium HRA
plan the district will pay the following percentage of the cost:
HRA PPO Plan
District Pays

Employee Contribution

2020-21

95%

5%

2021-22

93%

7%

2022-23

91%

9%

2023-24

89%

11%

2024-25

87%

13%

Year

The district will offer a one-time incentive of $1,000 to switch from Alt PPO to HRA during
the contract period. The employee must remain on the HRA for one year. This provision
will sunset on June 30, 2025, and will not be subject to the Triborough Law.
E. In addition to the same premium contribution required for full-time employees, part-time
employees shall pay a pro-rata share of premium costs which will be the same percentage
as the difference between 1.0 FTE and their FTE assignment( i.e. a .6 FTE teacher shall be
required to pay 40% of the health insurance premium cost) and an additional percentage of
cost based on the contribution required for a full-time teacher.
F. For those staff members electing to participate in the Blue Shield Dental Care Program, the
District will offer membership in the eighty percent (80%) payment plan with Riders A, B, C,
and D and pay one hundred percent (100%) of the premium costs for individual
membership and seventy-five percent (75%) of the premium costs for dependent (family)
membership.
G. The Association agrees to reduce the district cost of health insurance through the use of
health insurance buyouts. The district agrees to pay $4,100 to each member who chooses
the buyout with current proof of health insurance coverage (health insurance enrollment
card) provided with the signed Waiver of Health Insurance.
Eligible part-time employees shall receive buyout payment based on that employee's pro
rata full-time equivalent. (i.e. a 0.6 F.T.E. teacher will receive 60% of the buyout).
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Section 2 - Surviving Dependents

Should a member of the bargaining unit die prior to retirement, the surviving dependent(s)
will be eligible for paid up health insurance benefits of Article VIII - Retirement Incentives
for the period of the member's entitlement, as if he/she had retired immediately prior to
his/her death.
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ARTICLE VIII - RETIREMENT INCENTIVES

Each member of the bargaining unit shall be eligible for both part A and part B as described
below:
A. Health Insurance From Date of Retirement Until Medicare Eligibility
1. Each three-day block of unused accrued sick leave at the time of retirement shall qualify
the retiree for one month of paid health insurance at the following co-pay percentage of the
base plan. The maximum entitlement will be 120 months. An employee may accrue three
hundred sixty (360) sick days for the purpose of this incentive. Said entitlement will
terminate when the bargaining unit member reaches his/her first year of Medicare eligibility.
Retiree Contribution
Base Plan

Retiree Contribution
HRA Plan

July 1, 2020 - June 29, 2021

16%

5%

June 30, 2021

18%

7%

June 30, 2022

18.5%

9%

June 30, 2023

19%

11%

June 30, 2024

19.5%

13%

June 30, 2025

20%

13%

Retirement Date

2. This measure shall be equally applicable to individual, two-member and family health
insurance coverage held by a member at the time of retirement. Retired members can
drop family or two-person coverage at any time but may not increase coverage above the
plan initially held at their retirement date.
3. To qualify, the bargaining unit member must be eligible for retirement in accordance with
the established policies of the NYS Teachers' Retirement System without penalty.
4. The surviving dependent(s) of a retiree shall be eligible to retain such benefit for the period
of the retiree's entitlement, provided such person(s) was initially included in the
two-member or family coverage.
5. When a member exhausts their accrued sick leave for the benefit of paid health insurance
the District will continue to pay fifty percent (50%) of the individual and thirty-five percent
(35%) of the two-member and family health insurance premiums to retain insurance
coverage through the School District.
6. This measure will be applicable only to health insurance coverage and will not apply to
dental insurance. If the retiree retains dental insurance the District will continue to pay fifty
percent (50%) of the individual and thirty-five percent (35%) of the family dental insurance
premiums to retain insurance coverage through the School District.
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7. Effective July 1, 2011, there will be no reimbursement of Medicare Part B for either the
employee or spouse of any unit member who retires after July 1, 2011.
B. Coverage Beginning at the Age of Medicare Eligibility
Any member of the bargaining unit will qualify for the retirement incentive in B, if he/she meets the
following criteria:
1. The bargaining unit member must be eligible for retirement, without penalty, in
accordance with the established policies of the NYS Retirement System.
2. The bargaining unit member must notify the Board of Education, by letter, of his/her
intent to retire at the end of the school year (June 30) no later than February 1st or five
(5) months prior to his/her actual date of retirement.
3. At the time of retirement, the bargaining unit member must have a minimum of fifteen
(15) years of local service.
If above criteria are met, the bargaining unit member will be eligible for the following incentive,
whichever, shall apply:
The retirement incentive benefit is available to any member of the bargaining unit who is beyond
their first year of eligibility and can retire under the rules of NYS Retirement System, without
penalty, and who actually do retire by August 31, 2021. Anyone who is beyond their first year of
eligibility to retire, and does not retire by August 31, 2021, will not be eligible for this retirement
incentive in any future year.
Effective September 1, 2021 and for each subsequent school year, the retirement incentive will
only be available to eligible Association bargaining unit members who
(a) have been employed by the District for a minimum of fifteen (15) years and
(b) retire in accordance with the rules of NYS Retirement System in their first year of
eligibility to retire without penalty. If the member does not resign for retirement purposes effective
on or before June 30th of the first year (s)he is eligible to retire under NYS Retirement System,
the retirement incentive will not be available to such member in the future.
If these criteria are met, the bargaining unit member will be eligible for the following incentive,
whichever shall apply:
1. The District will pay 100% of the base plan health insurance premiums for life starting
at the member's first year of Medicare eligibility for members and spouse/family until
June 30, 2023. For anyone retiring on or after July 1, 2023 the 100% coverage is for
individual coverage only, the percent the retiree will pay for spouse/family base plan will
be as listed below:
Co- Pay for Spouse/Family of Base Plan at Medicare Eligibility Retirement on or after July 1, 2023
Years of District Service

Retiree Pays

District Pays

27 or more

0%

100%

23-26

10%

90%

19-22

25%

75%

51
40%

115-18

60%

OR
2.

The first year of retirement eligibility, the District will pay 100% of the health insurance
premiums for life starting at the member's first year of Medicare eligibility for individual
only. In lieu of spousal coverage, the district will pay a one-time $30,000 payment to
the employee within 90 days of official retirement as a non-elective payment to the
employees 403b plan, subject to IRS Law and applicable taxes. Spouse will be
removed from the district health insurance plan at medicare eligibility. This provision
will sunset on June 30, 2025, and will not be subject to the Triborough Law.
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ARTICLE IX - RATIFICATION

Ratified by the South Glens Falls Central School District Board of Education:

Date: May 18, 2020

Ratified by the South Glens Falls Faculty Association :

Date: April 29, 2020
DURATION

In witness hereof, the parties hereto, the Chief Executive Officer of the South Glens Falls Central
School District and the President of the South Glens Faculty Association have hereto affixed their
names:

By~

j~

~

~
eOrr
Superintendent of Schools
South Glens Falls Central School District

By: ~'- - - - - - ~ - - - - - - - - - - - - - - 
Mart a Smith
Co- resident, South Glens Falls Faculty Association

By:

J/'IA

~ ~

Q J,L
~ ~ aker
Co-President, South Glens Falls Faculty Association

Date:

Date:

